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Letter to HR

Dear [insert name],

Clean Air Day, the UK’s largest campaign on air pollution, is coming up on Thursday 17 June with the theme ‘protect our children’s health from air pollution’ and I am keen to get our organisation involved. Could we set up a meeting to discuss please?

The campaign is an ideal opportunity for all companies, irrespective of size or sector, to start thinking and taking steps to tackle air pollution. I personally would like our organisation to help tackle toxic air because <INSERT YOUR PERSONAL REASONS HERE>

In meeting this new responsibility, please find three suggested actions our company can take: 
1. In advance of Clean Air Day, we have at least one exploratory conversation, internally, about air pollution. For example, we consider how the company may be contributing to air pollution, directly, through our HQ activities, and indirectly, through the engagements and actions within our value chain. Here is come useful guidance for different industry sectors.
2. On Clean Air Day, we issue a public statement, acknowledging our company’s corporate responsibility to children’s right to a clean and healthy environment, and committing to act on air pollution. For companies that already acknowledge their corporate responsibility to respect human rights under the UN Guiding Principles on Business and Human Rights and those that acknowledge their responsibility to respect children’s rights, under Child Rights and Business Principles, this commitment is consistent and feeds into those overall overarching commitments.
3. One year after, on Clean Air Day 2022, we highlight the corporate efforts the company undertook during 2021 to act on air pollution. I recognise in year one that we will be just starting out, so, outlining our strategy and any steps the company took within the year would be a sensible first step. Highlighting our corporate efforts could take any format. This could be through a blog, a survey, piece of research, case study, or sharing our practice with other companies at a webinar or other event. Or it could be through your progress report, should we want to become a Business for Clean Air.

I look forward to discussing this with you.


Kind regards, 
[insert name]








[bookmark: _GoBack]To get involved in Clean Air Day and learn more about how air pollution could be affecting you and your family’s health, visit cleanairday.org.uk or search #CleanAirDay. Due to Covid-19, please ensure that any activities you undertake meet with your government’s guidelines.
Clean Air Day is coordinated by © Global Action Plan on behalf of over 250 Supporter organisations.  
To get involved in Clean Air Day and learn more about the part you can play visit cleanairday.org.uk or search #CleanAirDay. Due covid-19, please ensure that any activities you undertake meet with your government’s guidelines.
Clean Air Day is coordinated by © Global Action Plan on behalf of over 250 Supporter organisations.  
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Dear [insert name],


 


 


Did you know six out of ten employees say they have been working from home at least 


some of the time during lockdown, and almost half of these home


-


workers (45%) didn’t 


work remotely at all before the 


lockdown?


 


 


During the COVID


-


19 lockdown we experienced cleaner air and saw massive shifts to low 


pollution behaviours, such as fewer people commuting to work. 


 


We can create a new 


normal with clean air by continuing to make these positive changes and keep 


healthy.


 


 


Clean Air Day, on Thursday 8 October, is a day of action to talk about air pollution, find 


out what 


we


 


can do to protect 


all 


our health and start to take some of the simple air 


pollution busting steps that can help clean up our air


. 


 


 


[Insert org


anisation] can play our part by allowing employees to continue to work from 


home 


more regularly and keep the car park empty.


 


 


R


esearch has shown that the majority of people (87%) who were home working during 


the coronavirus crisis would like to 


continue to work from home to some extent after the 


outbreak.


 


 


I would like to continue homeworking because 


<


INSERT YOUR PERSONAL REASONS HERE


>


 


 


There are multiple benefits to be gained by


 


supporting our workforce to work flexibly


,


 


either from home, a more local shared workspace or on compressed hours


; 


 


[select some ideas to promote]


 


 


·


 


I


mprove staff wellbeing 


54% of lockdown homeworkers 


rep


orted being


 


less 


stressed and 65% 


said they were 


happier not to deal with rush hour,


 


and


 


44% 


report


ed


 


an improvement in their sleep.


 


·


 


Improve air quality 


–


 


during lockdown 


average levels of nitrogen dioxide across 


the UK


 


dropped by 20 to 30 percent, even falling by ha


lf in some urban areas.
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